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"The students enjoyed working
with volunteers to find out more
about their jobs and learn about
how to reach their goals."
Year 11 Teacher

#FinPro2019

Introduction
Professional and financial services firms
need diversity of talent in order to ensure
their ongoing success and relevance. This
message came through loud and clear
when we spoke to more than fifty industry
representatives at our opening
#FinProLCR events to launch this new
industry skills initiative.

Our activities on this new initiative, and the
interest we’ve seen has been testament to the
energy and enthusiasm for change within this
city. Those who have come on board have
proven that change must be welcomed, and
that whatever the size of a business, it can
make a real impact to the communities in
which it operates.

The Leeds City Region has rightly made a
name for itself in financial and professional
services. Indeed, it has long been heralded
that the City of Leeds is home to the largest
finance district outside of London, therefore,
we have a responsibility to lead the way on
developing the skills that young people will
need today in order to fit into a modern
business.

This scheme was not intended to displace
any of the excellent engagement activities
that employers already do, however, a
collaborative careers programme across all
areas of the financial and professional
services sector allows employers to raise their
appeal amongst young people, whilst
connecting with a diverse group of potential
recruits, something which the sector really
needs.

Research conducted by Robert Half Financial
Services in 2018 found that nearly half (49%)
of senior leaders in the financial services
sector see finding skilled candidates as the
biggest challenge over the next twelve
months, demonstrating the importance of both
attracting and retaining talented employees
within the sector. What #FinProLCR sought to
harness is the power of collective action. One
firm dedicating a couple of employee days a
year is commendable, but the impact is
multiplied when the sector is able to work
together.
The finance and professional services sectors
have come a long way in recent years. My
background as a partner in a major law firm
has given me a good personal and
professional understanding of these changes
and it has been fantastic to see the likes of
Pinsent Masons, Barclays, Gilbanks, CYBG
and PwC embracing the scheme and coming
together for the common good.

We are delighted to share with you in this
report the results of the first year of
#FinProLCR. Having run this first pilot we will
be growing this scheme in June 2020, with
more partners and volunteers coming on
board to reach more young people in primary
and secondary school.
Thank you for your support and we hope
that you will share the fantastic results of
your involvement across your
organisation.

Stephanie Burras CBE
Founder & CEO
Ahead Partnership

Our Key Sponsors

"Widening access to the legal
profession is a challenge, and
one we are determined to
address – starting with school
children."

"We got involved in #FINPROLCR
because we want to inspire the
next generation to look at the fast
changing financial services
sector for careers options."
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"Meeting people at Pinsent
Masons showed me all the
different areas they work in and
the jobs they offer."
Student, Abbey Grange Academy

"The Barclays activity was really
interactive so I gained a lot from
the session that I will remember.
I now know the skills they're
looking for"
Student, Abbey Grange Academy

"With this pioneering partnership,
we’re aiming to provide young
people with exposure to a wide
range of businesses and potential
future career options, all under one
roof."

"It's great to engage with young
people across the city and help them
understand more about financial
services and encourage them to be
the next generation of bankers."
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"The visit to Gilbanks showed me
jobs that I didn't event know existed!
We got to see what they do every
day which was so interesting"

"Students loved meeting staff and the
tour. Thanks to CYBG and Ahead
Partnership 87% of our students are
now considering a finance career."

Year 12 student

School Careers Leader

Our Corporate Responsibility philosophy echoes what we as an organisation stand
for: giving back to society while engaging our people in meaningful ways. We focus
our efforts on sharing our skills and experience to 'Maximise the Potential' - of
individuals through education in social enterprises and the NGO sector.

Secondary Sponsors

“Today took me outside my
comfort zone so a great personal
development opportunity”
Business volunteer

#FinPro2019

CASE STUDY: WORKPLACE VISIT DAY

This day focused on introducing Abbey Grange
Academy’s students to businesses in the
financial and professional services sector,
whilst showing how these link to larger projects
in Leeds.

“I felt the whole concept of the day
was a great idea – putting into
context how different
professionals input into a large
scale, relevant project.."

The visit included an introduction to the range of
businesses involved in the large build project (Trinity
Leeds project) from idea to completion. This was

Harry Singh, Relationship Support
Manager, Barclays

followed by three business visits to Pinsent Masons,
Barclays and Gilbanks all based at 1 Park Row.

Each visit included an interactive workshop
delivered by business volunteers. Pinsent Masons
showed the legal support they offered on the Trinity
Leeds project and what skills are needed in the
business. A networking lunch was also hosted by
Pinsent Masons, allowing students to practice
talking to professionals.

“Two things stood out for me: (1)
the level of engagement and
enthusiasm from the students (2)
the support and leadership from
Georgie in the sessions” –
Johnathan Riley, Partner, Pinsent
Masons

MEDIA COVERAGE
Press coverage for #FinProLCR
appeared in Yorkshire Evening Post,
FE News and Law Gazette.
Readership = 124.7k
Online = 154.2k
Social media impressions = 29.8k
Social media engagement = 1.6k

School Profile
“Each of the speakers understood the need to make their answers relatable - and
each spoke with confidence and passion about their industry/sector.”
Sixth Form Teacher - #FinProLCR workplace visit

#FinProLCR achieved significant
impact for young people across
Leeds City Region. Through our joint
partnership, we raised aspirations
and made a tangible difference 860
students across 10 schools.

The month saw businesses from the
sector sponsor and support a variety
of events including Primary World of
Work days, Speed Networking,
Workplace Visits and Career Panels.

Students came from a range of
schools and colleges in Leeds.
Particular priority was given to
learning providers that serve
disadvantaged areas to level the
playing field of opportunity and build
the students' social capital.

Student Profile
SCHOOL

STUDENT
TOTAL

Notre Dame College

15

St Francis Primary School

30

Bradford Forster Academy

193

Cockburn John Charles
Academy

143

John Smeaton Academy

12

Coop Academy Grange

120

One in a Million

72

Crofton Academy

204

Seacroft Grange Primary
School

29

Abbey Grange Academy

32

EAL*

SEND** NEET***
RISK?

MOST
ABLE

PUPIL
PREMIUM
****

*English as an additional Language
**Special Educational Needs and Disabilities
***Not in Employment Education or Training
*****Students considered disadvantage and as such receiving
further government funding
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“I enjoyed presenting my ideas and developing my points.”

"We got information about future careers which was really
helpful for me."

"I like that now I can tell people about my ideas and dreams."

"We learned about each other's passions and how you can
make that a career."

"I felt like the information was up-to-date because I got it from
people who actually work there."

"Today took me out of my comfort zone so it was a great
personal development opportunity."

"I felt the whole concept was a
great idea - putting into context
how different professionals input
into a large scale, relevant project."
#FinProLCR 2019 Volunteer

#FinPro2019
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“I enjoyed being able to speak to young people - exploring different
careers”

“I felt the whole concept of the day was a great idea - putting into
context how different professionals input into a large scale, relevant
project”

“Today took me outside my comfort zone so a great personal
development opportunity”

“I enjoyed the opportunity to go outside my comfort zone”

“Today was an engaging and rewarding experience with the
children from Seacroft Grange Primary School”

“Really saw the children change and engage more as the day
went on. Felt like a very worthwhile day”

BE PART OF
SOMETHING BIGGER.
WILL YOU RISE TO THE CHALLENGE?
The Northern Powerhouse Partnership is calling on employers of all sizes
across the North - from SMEs to global industry leaders - to support the same
number of young people on skills activities each year as they have employees
within their workforce.
Educating the North Report 2018, Northern Powerhouse Partnership

GET IN TOUCH
If you have any questions or would like to discuss your involvement in the
#AheadInFinPro scheme in 2020 please contact us today.

Daniela Grant
Partnership Development Manager
0300 426 8987
daniela.grant@aheadpartnership.org.uk

aheadpartnership.org.uk
Ahead Partnership, 1 Park Row, Leeds, LS1 5JL

@AheadP_ship

