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Working with us

By working with us you are choosing a team that understands your
sector and has all the expertise necessary to design and deliver
successful activities.

Our team

Work with leading employers to create exciting and relevant
engagement programmes with young people

Understands the aims and objectives of all parties and has experience
of working with the whole range of stakeholders in the digital sector
Knows how to engage with education and what sort of activities will
be practical and deliverable
Has experience of delivering these activities with young people
from primary age through to undergraduate level
Is there to deliver these activities, leaving your team to
concentrate on areas where they can really add value.

Join forces
to inspire
young talent

Aimed at young people who live in
your region, #AheadInDigital involves a
series of exciting careers and experiential
activities delivered with digital businesses in
conjunction with schools and colleges. These
activities increase understanding of digital
roles and inspire more young people
to choose the sector.

What is
#AheadinDigital?
#AheadinDigital creates a calendar of
exciting activities scheduled throughout the
school year that allow those within industry
to connect with young people and inspire
them about opportunity within the sector.
With a wide range of activities to choose,
anyone – from entrepreneurs, start-ups,
microbusinesses, SMEs and the largest
private and public sector digital employers –
can get involved.
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#AheadinDigital helps to:
• Increase the diversity of the talent pool
and in turn the workforce

• Challenge perceptions about the sector;

• Develop the skills that young people will
need to be successful
• Broaden the appeal of the digital sector
to the future workforce

We have been working with employers large
and small, education institutions and councils
to help close the digital skills gap over the last
few years and are now significantly expanding
the programme.
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XIROS DIGITAL PANELS

It’s hugely important to
develop the talent pool
as the city region grows.
Ahead Partnership have
become a very respected
name in delivering these
vital skills initiatives, not
just in Leeds
but across the country.

Councillor Jonathan Pryor,
Executive Member for Skills
and Employment at Leeds
City Council

Xiros took part in a series of digital
panels with other employers to
improve student awareness of roles
available and pathways into the
medical technology sector. Panellists
also discuss the range of digital
opportunities in Leeds City Region.

Get Involved:

Careers Panel
(£170 +VAT per person)
Speed Networking
(£170 +VAT per person)

Primary Tech Showcase
(£170 +VAT per stand)

Sponsor a whole
event

Case Study:
#GIRLTECH

Young Women from secondary schools
in Leeds took part in #GirlTech to
improve their understanding of digital
career paths. Sponsored by Leeds City
Council and thebigword, the series
of interactive workshops resulted in
100% of students improving their
understanding of digital careers.

Get Involved:
Techtour
(£990 +VAT)

Careers Panel
(£1,200 +VAT)
Speed Networking
(£1,350 +VAT)
Primary Tech Showcase
(£1,700 +VAT per stand)

Case Studies:

SUMO GAMING CHALLENGE

Through a series of volunteer-led
workshops, SUMO introduced
Sheffield students to key elements of
game design to create their own video
game. Culminating in a final event at
SUMO headquarters, 94% of students
that took part said it improved their
understanding of roles in the video
games industry.

FARNELL PROJECT IN A BOX

Farnell asked Ahead Partnership
to work with them to develop and
pilot teaching resources to inspire
primary school children about coding,
equip them with skills for the future
workplace and develop problemsolving skills and logical thinking.
76% of pupils that took part said it
made them more interested in coding.

Get Involved:

This could be work experience, an
enterprise challenge, teaching
resources or something else.
Talk to us to get involved.
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The skills gap in the digital sector is UKwide with half of all employers reporting
that they are struggling to attract talent
with the right tech skills whilst 87%
of advertised jobs require digital skills.
In Leeds City Region alone there were
14,000 vacancies for digital professional
roles over the last year. Many people
are asking what should be done.
#AheadInDigital helps tackle the problem
by bringing employers to work together
to generate a pipeline of talent amongst
the young.

Case Study:

Sponsor your
own idea
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About
#AheadinDigital?

Buy a seat
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